Notice of Employment

FERFBNE
Date:
#AH
To: B Company's name
FRPHH (0= FTieA)
Company’s address
Pt (7-—-<FTREA)
Telephone number
EEES
Employer’s name
BNEMES (0—<2TRA)
. Term of employment
2 HARE
WNon-fixed, Fixed (From to )]
MM oEDH %2 L MMoEHHY %) ( £ A H ~ £ H H)
I [If the employee is eligible for an exception under the Act on Special Measures for Fixed-term contract Workers with
! Specialized Knowledge, etc. ]
| CHMRA AR R X B ERON REOBAE]
| Period in which the right to apply for conversion to indefinite term status is not granted: T (highly skilled professional), I (elderly
I person after retirement age)
| IR A AMEDT R U s Wi - T (RS - T (EHFEROZEE)
' I. Period from beginning to end of specific fixed-term task ( months from [maximum of 10 years])
L1 EEAMEEORSE, ST E TOMM ( F A (ER104))
| 1L Period of continuous employment after reaching mandatory retirement age
I I BEHEETIERSTRASR T LM
Il Place of Employment
EDGR
lll.  Contents of duties
RETREEBEOANR
! If the employee is eligible for an exception under the Act on Special Measures for Fixed-term contract Workers with Specialized
! Knowledge, etc. (highly skilled professional)
: (781 AT B £ BBl ORRE (GEEM) 0]
i = Specific fixed-term task ( Start date: End datc: )
b RREEEEER ( BIsAH : TTH: )
V. Working hours, etc.

FEREREE
Opening and closing time:

I3 - HFEOMHISE

(1) Opening time ( )}  Closing time ( )
wmE (B9 #E(C BT

[If the following systems apply to workers]
[UTF oL mmEs s @Eic@m s smel

(2) TIrregular labor system, etc.: Depending on the following combination of duty hours as an irregular () unit work or shift

system.

ERFMEEREISE . () BEAEOLBIMEFME - AH L LT ROBBREMOMAEDEIIL B,
Opening time ( ) Closing time ( ) (Day applied: )
wmE C Boo9a9) ®BEC BOM GEAH )
Opening time ( ) Closing time ( ) (Day applied: )
wE (o B ) BE(C B D) GER H )
Opening time ( ) Closing time ( ) (Day applied: )
(0 &) #EC B D) (R H )

(3) Flex time system: Workers determine opening and closing time.
TLy s RS A Al EERCREOBANEFBEORTIZRNRD,

[However, flex time: (opening) from to ;
(72750, 7VF T84 4 C=E IR S AT - S
(closing) from to 1
€ B N o/ OO -
Core time: from (opening) to (closing) ]
a7y A h I oAl 53 )
(4) System of deemed working hours outside workplace: Opening ( ) Closing ( )
HEGA AL LBl ek (0 W 0) BE (K 4
(5) Discretionary labor system: As determined by workers based on opening ( ) closing ( )
BmpmEl s (0 R ) BE (B ) 2EREL, FREOREICERL,
o Details are stipulated in Article ( ), Article ( ), Article ( ) of the Rules of Employment

ML, BESE &% &K# 0 A8 &B O &% %




2. Rest period ( ) minutes
gm0 ) o
3. Presence of overtime work ( Yes: No: )
TRk EoAE (A, & )
V. Days off
®H
 Regular days off: Every ( ), national holidays, others ( )
EBIH ;8 BEH, EROMH. F0ft ( )
= Additional days off: ( ) days per week/month, others ( )
JEBIE B ANz H. £ ( )
= In the case of irregular labor system for each year: ( ) days
1 SE AL OB T BRI Bl 0356 — 1 H
o Details are stipulated in Article (), Article (), Article { ) of the Rules of Employment
FEALI. BSEMEIE £~% 0 £.B % £
VL. Leave
1R
1. Annual paid leave: Those working continuously for 6 months or more, ( ) days
F IR AGIRIG 6 > F # i L-se—~  H
Those working continuously up to 6 months, ( Yes: WNo: )
HEH% 6 »AUROERAERAR ( H , K )
—  After a lapse of ( ) months, ( ) days
PRFEAT H
Annual paid leave (in hours) ( Yes: No: )
WAL ( /O, | )
2. Substitute days off ( Yes: No: )
RERE ("7 . )
3. Other leave: Paid ( )
Z O AR i )
Unpaid  ( )
B2 ( )
o Details are stipulated in Article ( ), Article ( ), Article ( ) of the Rules of Employment
RN, BN SR~ &8 &~ %
VIl.  Wages
g&
1. Basic pay (a) Monthly wage ( yen)  (b) Daily wage ( yen)
HEREE AR ( F) R ( )
(c) Hourly wage ( yen)
EERDAE ( M)
(d) Payment by job (Basic pay: yen:  Security pay: yen)
Ry (FEAH M. RS H)
(e) Others ( yen)
Zzofb ( =)
(f) Wage ranking stipulated in the Rules of Employment
MERAHE SN TV L E8%HE
2. Amount and calculation method for various allowances
HTHOERUFHETE
@ | allowance: yen; Calculation method: )
( FH4 M/ R )
b) | allowance: yen; Calculation method: )
( T4 Fi/ FE=V:2-3 )
© | allowance: yen; Calculation method: )
( FU M/ A )
) ( allowance: yen; Calculation method: )
( FY = A )
3. Additional pay rate for overtime, holiday work or night work
PraElE AL, R H ORI L O b B 3 E S
(a) Overtime work: Legal overtime 60 hours or less permonth ()% over 60 hours per month ( )%  Fixedovertime( )%
A e Re 4% s < H 60 EFRIEAY ( ) % H 60 BFH#E ( ) % E ( ) %.
(b) Holiday work: Legal holiday work ( )% Non-legal holiday work ( ) %
RE HEERE ( ) % HEESMRE ( ) %.
(c) Night work ( )%
B ( ) %
4. Closing day of pay roll :  ( ) of every month; ( ) of every month
BEEAHE M ( ) — #&H H. ( ) - &H 3]
5. Payday: ( ) of every month; ( ) of every month
B ( ) - EH H. ( ) — WH H
6. Method of wage payment ( )

BEEoEITE ( )




I 7. Deduction from wages in accordance with labor-management agreement: [No: Yes: ( )Nt
: FiE RS EeSUmoR (0  F ( ) :
i 8. Wage raise: (Time, etc. ) q
i Er8 (R4 ) 1
1 9. Bonus: [Yes: (Time and amount, etc. ); No: ] !
| EYS (& (1. &% ). &) !
1 10. Retirement allowance: [Yes: (Time and amount, etc. ) ; No: 1 |
| BEY O A (W, &0% ), &) !
VIII.  Items concerning retirement

EBICET3EE
1. Retirement age system  [Yes: ( Yold; No: ]

AR Al ( &« ®), &)
2. Continued employment scheme  [Yes: (Up to years of age); No:]

He e e T 1 BE 7 ( mET), )
3. Procedure for retirement for personal reasons [Notification should be made no less than ( ) days before the retirement.]

HOAREH B o T GBIT % HUA RN @il s 2 k)
4. Reasons and procedure for the dismissal:

it FE O i P Fi

[ J

o Details are stipulated in Article ( ), Article ( ), Article ( ) of the Rules of Employment
REME, mERAE F-% &£ B &% &

IX.  Others
Z DAt
« Joining social insurance [Employees’ pension insurance; Health insurance; Employees’ pension fund; other: ( )]
HARBmoMARR ( ELEAs RERE ELEeRke 2ofb ( ))
= Application of employment insurance: (Yes: No: )

BHARMO#ER ( & . & )
« Consuitation office for itemns conceming improvement of employment management, etc.

EREMOWESICHE T 2 HEICRAHBRED

Name of office Person in charge (Tel. No. )
HEH (e Eoy e (Hi# 5 )
= Others
Fom ]

*To be entered in case where, with regard to “Period of contract,” you answered: “There is a provision for a certain period.”

[BHEIM] 1IconT [Hlognd ) | & LBEICRA

1. Renewal of contract

R OEH OF

[The contract shall be automatically renewed. * The contract may be renewed.
(BEIMICREHY 5 BHTHHAaVHNES
The contract is not renewable. « Others ( )

B OEHLL 2w Foft ( ))

2. Renewal of the contract shall be determined by the following factors:
FEOTHNIRIZ L D HWT 5,
* Volume of work to be done at the time the term of contract expires
B TR OB R
» Employee’s work record and work attitude = Employee’s capability

Renewal T 5
YOG E * Business performance of the Company « State of progress of the work done by the employee * Others( )
KA OREE IR PEF LT BB OEHIRG Z ot ( )

*The following explains cases where a “defined period” is provided with regard to the “period of contract.”
HUTHL, (BB 12T [HIROEH® ) | & LK 2 TOBHHTY,

In accordance with the provision of Article 18 of the Labor Contract Act, in case the total period of a labor contract with
a defined period (to commence on or after April |, 2013) exceeds five consecutive years, such labor contract shall be
converted to a labor contract without a definite period, effective the day after the last day of the former period of contract,
upon the request of the worker concetned made by the last day of said period of contract. However, if the employee is
eligible for an exception under the Act on Special Measures for Fixed-term contract Workers with Specialized
Knowledge, etc., this period of “five years” will become the period provided for the “term of employment” in this Notice,
SR IEE 18 R DOMEIZ L D, HHIHERY (2013464 A 1 BLURRIZBMET 5 b D) OZHIRIAWE 5 4+
EHZBHEE, FEAEHOMORA E TIHHE LS NAAE T L I LIC L) BEFHRHOMOR
AOBRH»LHMOEOO L WHBRAICERINE S, 220, AHMEMASNHEELC L2800 RELZS
Wk, S0 [54] Lwv ) MK, REMmED TG MR LAEBD L) £,

Employee (signature)
2 A (BR)

* Matters ather than those mentioned above shall be in accordance with the labor regulations of our company.

ML A, SAHEFEHIIC & 5,

* The issuance of this Notice shall serve as the “clear indication of working conditions™ stipulated in Article 15 of the Labor Standards Act and “delivery of documents” stipulated in Article 6 of the Act on
Improvement cte. of |‘mp|uymcn[ Mdndgemcnr for Part-Time Workcrs.

XAGIMIAF DAY UL, 57 ASEEE A 15 £ 455 < G704 PO WIAR e OO REIE M S8 O T M VB O T 325 (WS B0 6 RS AR ORH 2 fithb boThp

* The notice on labor condilions should be retained for the purposc ol prevenling any possiblc dispules between employces and an employcr.

XHBAIMIT DV CE, FHEMOGSOLEILO Lo, RELTB(IEFBEH LT,




